
The Final Report of the
Cumberland-Colchester Con-
stituency Youth Council on
youth retention and migration
in rural Nova Scotia has been
released by Bill Casey, MP
Cumberland-Colchester. The
Council heard from many wit-
nesses, analysed their testi-
mony and made 9
recommendations to govern-
ment, employers and youth
themselves. The Shoreline
Journal will reproduce the re-
port in its entirety, but be-
cause of its length will do so
in two parts. Part 2 will be
printed in the August issue. 

“This work fits nicely with
work that has been done, such
as the Ivany Report and the
Vital Signs Report in Cumber-
land County, as well as work
ongoing, such as by the Truro
and Colchester Chamber of
Commerce,” says Casey. “These
are youth telling us how to
turn the tide, attract youth to
our rural communities, and I
think we should listen and
act.”

The Cumberland-Colch-
ester Constituency Youth
Council is a non-partisan
group which meets 4 times a
year to discuss, debate and ad-
vise on matters of public pol-
icy. Membership is open to
any resident of the Cumber-
land-Colchester Federal Elec-
toral District aged 16-25.

The 2016-17 Council mem-
bers are: Cassie Burbine, Alex
Casey, Brandon Casey, Katie
Fife, Braedon Gagnon, Gina
Grattan, Natalie LeBlanc, Josh
Lohnes, Hannah Rushton (C),
Brandon Steele, Maddie Ten-
ant, Clare Walker and Cecelia
White.

Members of the youth
council extend a special thank
you to: Mark Austin, Cindy
Costin-Fury, Miriah Kearney,
Kathleen Kevany, Regan Mal-
oney, Fred Morley, Sacha Sid-
dall and Linda Suo; and to the
staff of the Truro Public Li-
brary and the staff of the
Fundy Geological Museum, for
hosting our hearings.

Overview
As young people growing

up in rural Nova Scotia, we are
aware that our communities
are aging, and that the propor-
tion of young people—chil-
dren and working age
adults—is shrinking. We love it
here: but, we feel the draw of
greater opportunity in urban
centres like Halifax, and in
Central and Western Canada.
As we approach a time of im-
portant decisions in our lives,
we are asking, Why is it diffi-
cult to keep young people in
rural Nova Scotia?

To that end, we have con-
vened meetings at which we
received the testimony of sev-
eral witnesses with expertise
and experience in this matter.
We have set out to understand
why young people leave, and
what could attract them to
rural Nova Scotia. 

Mark Austin confirmed for
us that youth out-migration is
a real problem, and it is not a

new one. According to Fred
Morley, Nova Scotia’s popula-
tion has been relatively stable
at about 950,000 for a long
time, and the blend of urban
and rural has not changed sig-
nificantly in 70 years. About
90% of Nova Scotia’s popula-
tion lives within a one hour’s
drive of an urban centre like
Truro. 

But young people make up
an ever-smaller share of the
population in rural Nova Sco-
tia. Fred Morley notes that
public investment in young
people tends to stop just as
they are becoming mobile: as
they leave public school, the
support they receive from
government and communities
comes to an end.

This is a problem for rural
communities, according to
Kathleen Kevany. Rural com-
munities miss out on much of
the human and social capital
which young people offer. As
a result, many rural businesses
struggle to find workers and
customers, not-for-profit
groups struggle to find new
volunteers, and public serv-
ices become difficult to main-
tain.

Rural Nova Scotia’s
Strengths and
Weaknesses

When it comes to real es-
tate, money goes farther in
rural Nova Scotia than it does
elsewhere. Linda Suo told us
that for a young public school
teacher, buying a home in Van-
couver, where she grew up, is
not possible. Rural Nova Sco-
tia is also bound to the ocean
and is naturally beautiful.
While rural areas lack many
amenities, people who move
here find that they can get by
just fine without many of
those amenities. 

There are also opportuni-
ties in small communities
which mirror those in cities,
but are less difficult to access.
Linda Suo noted that her full-
time teaching position with
the Chignecto Central Re-
gional School Board is the
envy of her friends in Vancou-
ver, where a new teacher is far

more likely to spend an eter-
nity on the supply list.

But rural areas of Nova Sco-
tia are less attractive to young
people than urban areas and
points West, in part, because
they offer less “to do.” Gazebos
and benches abound, but
skate parks, splash pads,
downtown theatres, good
restaurants and wi-fi-enabled
coffee shops are harder to
find. That is a problem not just
for youth, but for young peo-
ple with new families.

It can also be challenging
to find a job in a rural commu-
nity. It can be even more chal-
lenging to find two jobs: one
for you, and one for your part-
ner. And if you haven’t got a
partner, the dating scene in
rural Nova Scotia can be a
challenge. There are fewer sin-
gles in a small community, and
fewer places to meet. People
can end up driving an hour to
go on a date in a community
they aren’t familiar with. 

Building a social network
in a small community is hard;
and if you aren’t “from here,”
all the more so. We heard,
both from the witnesses who
had moved to our area “from
away,” and from those born
and raised here, that “locals”
too often assume new ar-
rivals have a superiority com-
plex.

Some comments and ques-
tions to new arrivals, which
may seem insignificant to lo-
cals, can be taken as hurtful.
New arrivals don’t always ap-
preciate being put in the po-
sition of having to educate
their new neighbours on
other cultures and other
ways of seeing the world. It
can feel, sometimes, like the
locals are curious enough to
ask, but not curious enough
to research other cultures on
their own.

Young People Can
Succeed in Rural Nova

Scotia
Fred Morley told us that

education remains the key
driver of opportunity and
socio-economic mobility, re-
gardless of where you live.

Regan Maloney’s training in
biology and paleontology is a
perfect background for work-
ing and living in a rural set-
ting, since most fossils are
found in rural and remote
areas of the world. Cindy
Costin-Fury’s training as a
Chartered Professional Ac-
countant positions her to
serve the small-business
clientele which is typical of
rural Nova Scotia. 

We were reminded that
rural areas need many of the
same sorts of professionals—
doctors, teachers, account-
ants and lawyers—who
practice in urban settings,
and in some cases, the oppor-
tunities can be greater. Miriah
Kearney taught English in
Truro for a time, but the de-
sire to have her own business
eventually grew too strong to
ignore. Her business, My
Home Apparel, has been a big
success. She feels that start-
ing her company in a rural
community was an advan-
tage, because locals rallied be-
hind her idea and wanted the
business to succeed.

According to Sacha Sid-
dall, just having a university
degree is helpful in seeking a
job with government or in
the private sector; but she
also noted that entrepreneur-
ship is a great strategy. The
willingness and resolve to
create your own job is an ad-
vantage in rural Nova Scotia.

Sacha and Miriah both
highlighted the many eco-
nomic development pro-
grams, grants and loan
guarantees available to entre-
preneurs. Miriah noted that
she took advantage of every
program she could, and en-
couraged other young entre-
preneurs to do the same.
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MONDAYS
Get a Quarter

Chicken Dinner
for only $799

*Valid in dining room and walk-in take-out only. White meat add $1.75. Upgrade of side and beverage extra. 
Applicable taxes extra. Please present original coupon before ordering. ®Reg. T.M. Cara Operations Limited.

79 ROBIE STREET, TRURO

Seniors Special

Fresh, in season, and frozen 5 lb. pack wild blueberries.
Our blueberries are availalble year rount at

Masstown Market and some Sobeys locations.

80 Little Dyke Road, Glenholme, NS

Est. 38 years. 225 Jobs
BUY LOCAL.

Enjoy the Blueberry Festival!

MILLEN 
FARMS LTD.

John Ross
Sons Ltd.&

Metal, Bottle Exchange &
Enviro Depot

Est. 1946 • 18 Jobs • Support Local!
Proud to Support Community Events!

7 Cummane, Truro

902-893-9429

www.theporkshop.ca

OPEN 7
DAYS A WEEK!

3412 Hwy. 326
Denmark - 902-657-3406

2578 Westville Rd.
New Glasgow - 902-755-3260

Enjoy the
Blueberry 
Festival

in Tatamagouche!

Part 1: Youth Council Final Report
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